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I N T R O D U C T I O N
Where are we?
Looking back over the past five years there is much to give thanks for. Back in 2012 there
were a number of big projects to undertake. Now though the Time for Change reordering
project has been completed and looks fantastic. With the Lord's blessing we have
managed to send a graft out into a neighbouring parish to revitalise and grow the work
there. Finally we have just seen the first meeting of KM4, a new teatime outreach service
in Moulton Leys. Other significant changes have seen a new Children and Families Worker
post being created as well as a large network of One to One Bible reading partnerships.

We have seen significant numbers of new people coming to the church as well as a steady
trickle of new believers.

For all this we give God the praise, mindful that unless the Lord builds the house these
labours really are in vain.

With much of that now behind us we need as a church to discern the directions God is
calling us into in the next five year phase of Moulton Church's life. This process began
with the forming of a small working party to meet, discuss and pray together. The PCC
away morning on September 23rd saw the PCC confirming that original vision. A
resolution was passed "This PCC commends the ethos of the 5 year vision document
(and fundraising to support it) to the church family."
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C H U R C H  G R A F T I N G
"Very truly I tell you, unless a grain of wheat
falls to the ground and dies, it remains only a
single seed. But if it dies, it produces many
seeds." John 12:24
The gospel principle outlined by Jesus is that we grow as we give. This was supremely true
of Jesus' own ministry. He is the unique 'grain of wheat' sent by the Father to die and in so
doing one Man produces the church. But that same principle applies more widely to our
own ministry. As we give we grow.

We applied this principle as a church back in 2015 with Richard Burbidge. Sending him
and twenty or so others away to another church has meant a certain amount of
numerical and financial shrinkage for us left behind in Moulton. However, within just a
few months most of that shrinkage has been more than replaced with fresh growth. A
number of new families started to attend and numbers are on the increase. We gave and
the Lord has grown.

In order to grow further, however, we need to press on in sending grains of wheat out
from us. The question is where might this happen?

Project One
A NEW CHURCH GRAFT INTO
NORTHAMPTON BY 2020
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R E V I T A L I S I N G
D Y I N G
C H U R C H E S
Over the next five years a number of town centre churches in our
region and Deanery are due to have an interregnum and change of
Vicar. A number are dwindling in attendance. We long to share our
resources and people with them out of gospel love and missionary
passion.

We are already in detailed discussions with the Diocese (Bishops,
Archdeacon, Area Deans) to negotiate a suitable graft initiative out of
Moulton and into one such church in need of fresh life.
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A NEW CHURCH
GRAFT

We would need to attract and employ a
new full time Associate Vicar for the role.
He would spend a year to 18 months in
Moulton, befriending and gathering a
team. Eventually this group would leave
to begin meeting in the new venue.

The new Associate would be welcome to
continue coming to staff meetings here
so as to support and nurture them in
their new post.

Associate Vicar Costs
£50,000 per year to cover stipend and
housing.
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B I B L I C A L C O U N S E L L L I N G

"...who meditates on his law day and night.
That person is like a tree planted by streams of
water, which yields its fruit in season and
whose leaf does not wither" Psalm 1:2-3
We have been blessed with good numbers attending but many within the congregation
have significant pastoral needs. There are marriages struggling, long term illness and
bereavement, historical abuse survivors, recovering alcoholics and more. As a church we
love these members of Christ's body, but we could do far more for them.

There is a growing need for trained individuals to be able to offer deeply Biblical
counselling aimed at speaking God's Word into people's lives. To be clear this is not in any
sense an alternative to professional, medical counselling but a valuable addition to that.
Psalm 1 tells us that the person who has God's Word deep in their roots is like a
well-watered tree, bearing fruit. We long as a church to see more fruit-bearing in people's
lives. This can only happen as we direct the food of God's Word where it is needed.

At present we have many small groups and One to One partnerships meeting, but these
tend not to be very specific in the pastoral needs they are meeting.

Project Two
DEVELOPMENT OF BIBLICAL
COUNSELLING MINISTRY
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B I B L I C A L  C O U N S E L L I N G  U K
Biblical Counselling
UK's Church-based
Intern Scheme seeks to
assist churches who
want to develop a
biblical counselling
approach to ministry.

Where a local church has
identified an individual with
training and gifting in biblical
counselling, this scheme provides
a framework to support that
person's development and the
development of their ministry.

• Initial 3 year part time
CertHE distance learning
course in Biblical
Counselling (about 10 hours
study time per week and
fortnightly Tuesday
evenings in London)

• Having passed the course a
2 year internship on the
staff team in Moulton
developing Biblical
Counselling within the
church.

Click to play video in browser

http://player.vimeo.com/video/217958112
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BIBLICAL COUNSELLING
What might an Intern Scheme look like?

Interns will provide Biblical counselling and train others.

Their ministry to individuals might happen in the context of an established
church-based counselling ministry but usually it will be part of the church's ordinary
pastoral care.

The scheme encourages them to run training courses for members of their local
church and where possible to make these courses available to other churches in their
area.

Each intern needs a local supervisor from their own church with responsibility for their
supervision and accountability. The local supervisor liaises with the intern's mentor as
required.

The aim of the scheme is to develop in the local church a real advocate for Biblical
Counselling who can begin to get a group of people trained to counsel people. In time
this then grows to become a ministry that can meet the many and varied needs of the
congregation.

Costs for the scheme would be met by grants from Biblical Counselling UK but we
would need to budget for a few thousand pounds per year for the first intern. As
somebody raised up from among the existing church family housing costs should not
be needed.
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T H I R D  A G E  M I N I S T R Y
"...Grey hair is a crown of splendour..."
Proverbs 16:31
Moulton Church has always been blessed with a large number of people in their third
age, that is over 50s. Numbers of third age people in the area are increasing and while
the world may not by and large delight in the elderly, the church is commanded to
treasure them and love and care for them. This period in a person's life has proven to be
a very dangerous one spiritually for quite a number over the years.

For some there are decades of nominal Christianity and no obvious real relationship with
the Lord. We have a number like that in our church.

For others they are Christians but they reach this age having been Christians for many
years. Weariness and fatigue can creep in as well as a change in a great many
circumstances (kids leaving home, widowhood, financial changes, health deterioration)
that make being a devoted disciple of Jesus Christ harder.

While we now have a robust children and teenagers work going on as a church there is a
need for us to take seriously the spiritual needs of those over 50.

Project Three
A MINISTER TO THE THIRD AGE TO
COME ONTO STAFF BY 2020
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T H I R D  A G E  M I N I S T E R
Person Profile

• A recently retired Anglican Vicar, perhaps 65 years of age.

• Experienced at Parish ministry

• A concern and love for people nearing the end of their Christian race to finish well

• Prepared to move to the area in retirement

Brief Job Specification
• Visit the elderly and "empty nesters" in the church regularly

• One to One Bible reading with third age demographic

• Occasional Preaching

• Investigate potential for more ministry opportunities to this age group.

Costs
This would be an unsalaried post. A small honorarium might be appropriate.
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F U R T H E R   P L A N S
In addition to the three main projects suggested above, the
following were areas identified by the working party and PCC

HOURLY RATE

Prayer Ministry
For quite some time our prayer life as a church has needed greater focus. A new
dedicated area for prayer in the reordered church has already begun to provide a focus
for ongoing prayer both for visitors to the church midweek and for members of the
church seeking a place to come and pray on their own and with others. We want to see its
use grow and develop.

Collaborative Youth Work
We have been blessed with a Youth Worker and Children and Families Worker. We will be
deliberately seeking to hold central events for teenagers under the banner of the
Midlands Gospel Partnership Northampton where there would be more children from
a wider area from FIEC church nearby, Billing in time might send some, the church plant
in Overstone in time might provide others.
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F I N A N C E S
God has blessed us so richly over the last five years but we are now facing a new era in
which the Lord is calling us into significant new ministries and the strengthening of
existing ones.

Please prayerfully consider the proposals made in this document and whether you might
give to support them (in addition to your regular giving to the PCC fund and/or MAST
which still need to maintain their income levels). There are significant financial challenges
in order to raise enough money to pay for a new Associate Vicar in 2019 in particular (in
the region of £100k for a two year post).

To encourage sacrificial giving the PCC have supported the setting up of a new fund for
just this kind of gospel-driven initiative. The Peterborough Good Stewards Trust is a
new registered charity designed to facilitate new church planting and church partnering
initiatives in this area. It is ring-fenced in its deeds by the Jerusalem Statement of faith
(https://www.gafcon.org/resources/the-complete-jerusalem-statement) to ensure it
is only used for clear and faithful Biblical aims.

Gifts and Standing Orders can be sent to the following bank account for the
Peterborough Good Stewards Trust of which our Vicar and Church Warden (Neil Menon)
are among the trustees. Further details are available online at www.pgst.org.uk

Sort Code xxxxx                Account Number xxxxxxx

https://www.gafcon.org/resources/the-complete-jerusalem-statement
http://www.pgst.org.uk

